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Memorandum to the President
From Rahm Emanuel/t(’-"
Re: Attached Article

Date: April 10, 1997
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THE PRESHHEET HAS SEEW
SR FE 7

Your Monday event is to announce this agreement.



- THE PRESIDjE@L ttE'S? SEET! -

-

. Apparel Industry Group
.Moves to End Sweatshops

| Ag'reement to Brmg Worldwzde Inspectton

By STEVEN GREENHOUSE

A Pr idential task force that in-
cludes Human rights groups, labor
unions gnd apparel industry giants
- like:Nik2 Inc., Reebok International
"Ltd. and L.L. Bean has reached a
groundbreakmg -agreement - that
seeks toend sweatshops by creating
a code bf conduct on wages and

workmg condmons including a max- :

- 'imum 60-hour workweek, for apparel
factories that American companies
'use around the world.

The task force has also agreed to

set up an association to oversee mon-'

itors who would inspect apparel fac-
‘tories worldwide and give a seal of .

approval to companies that comply. _

with the code of conduct,” .

Task force members vowed to fol-
low the code in the factories they use
in the United States and abroad. Par-
ticipants said they hoped that dozens

of other American companies would -

commit themselves to meeting the
standards, and that the effort would
'eventually lead to a work'standards
for the clothing industry worldwide.
The members reached agreement
. at a seven-hour meeting on Monday,

attended by Gene Sperling, chair--

man of the President’s National Eco-

nomic Council. Task force partici- -

pants said President Clinton hoped to
announce the agreement next Mon-
day at a White House- ceremony
where he will be flanked by industry,
labor and human rights officials. Mr.
Sperling 3 who refused to confirm de-
tails of the agreement, said, “The
_progress that’s been made .repre-

sents a unique and- historic step to .

eradlcaté sweatshops here - and
around the world.” . _
- He said the diverse’ group of mem-

bers “‘were willing to sacrifice each _
_ of their sense of what was perfect to

achleve somethmg for the common

ies. that comply with the
‘code willlbe able to put a label or tag

on their glothing assuring consumers.

that it wds not made in'a sweatshop.
Linda® Golodner,

dent of tHe'National Consumers Fed-
eration, said, ““The benefit for every-
one is whht the whole task force was
about: that’s to make sure consum-
ers can purchase goods that have not
beén made in a Sweatshop and make
sure that there’s a process in place to

check that’ factorles are not sweat-_

shops,””

)

The agreement came after weeks
‘of meetings in which the apparel
,companies clashed with labor and

human rights representatives about ;

minimum wages and maximum
hours in factories and who should
monitor the factorles Task force

. o

The agreement on maximum

members said they are still debating %wﬂleven affect factories in the
some wording in the proposed gulde- i United States, where there is a stand—

lines.

.chairwoman who is general coinsel
at Liz Claiborne Inc,, said, “‘Industry,
human rights, labor and the Clinton
Administration' shared a commit-

‘ment and our collective work will

“result in improved working COI‘ldl-
:tions around the world.”
Underlining the difficulty of reach-
iing dn accord, the task force. agreed
“on an .ambiguous standard for
‘wages, saying that while factories
that American companies own or
contract with should pay the mini-

mum wage .in the countries. where -

they are located, there should be a
link -between wages and the basic
needs of workers. Several labor and
human rights representatives on the
task force contended that in coun-
tries like Haiti, the minimum wage is
too low to support a famlly o
At Monday’s meeting.in Washing-

‘Roberta Karp, . the task force" co-:

the co-chair-
woman ¢f the task force and presi- .

ton, the most hotly debated issue was
working hours. The corporate mem-

-bers, which included Nicole Miller,

Patagonia and the Phillips-Van Heu-
'sen Corporation, agreed to a maxi-
“mum 60-hour workweek with several
wrinkles: that the maximum stand-

ard workweek would be 48 hours in-

countries that do not already have a
standard of fewer hours, while the
maximum . number - of " overtime
hours required of apparel employees
would be 12. .

dustrial and Textile Employees -and
the Retail, Wholesale and Depart-

‘ment Store Union: Jeff Ballinger, -

| ard 40-hour workweek, but no limit

on how many overtime hours can be
worked. Under the new code, partici-
pants would agree not tq force em-
ployees in their -American factories '
to work more than 12 overtime hours -

- beyond the 40-hour workweek."

The task force, which was set up

last summer, reached an agreement

~ early on child labor. Factories should =

not use workers under 15, although in
some countries they would be al-
lowed to employ l4-year-olds. .

~ In addition, in an industry where

workers often say they are hit, fon- .

dled or shouted at, the ‘task_force
agree on antl-harassment provisrons

‘that human rights representatives

praised. The code states that all
workers be treated with respect and
“no employee shall be subject to any

. physical, sexual, psychological or

verbal harassment or abuse.”

In one of the major sticking points,
labor and human rights members
said they  wanted human rights
groups or church groups to monitor
factories, while corporate members
said the monitors should generally

- be-accounting firms with internation-

The two labor umons represented_ -
were the Union of Needletrades, In- .

president of Press for. Change, a la- -

bor rights group that has often de-

plored the working conditions of shoe -
factories that American companies-
‘use abroad, said the '60-hour maxi- -
mum was an important step for-.

‘ward.:
“If orders are backlogged or 1f

there’s a rush, many times workers -

‘will have to work 65 to 70 hours a

week for weeks_ onend,” he said.

al offices, because such firms can
easily operate anywhere.

Under the deal, companies could
choose accounting firms to serve as :
monitors but those firms would be

-asked to work with human ‘rights

groups.
Task force members said that they

needed to work out many details

over the next such months, including

how the governing association will be

structured, who will serve on it, who
will finance the association and the -
‘monitoring, and what labels would He
put on clothing to show they were not .
been made in sweatshops. )

Stanley Levy, a Los Angeles law-
yer on the task force who represents
apparel companies, said, “It’s a diffi--
cult task to get all the parties to
reach an agreement that sets world- .
wide standards " _ _
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