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Your Monday event is to announce this agreement.



THE PRESIDEHT HAS SEEM

Apparel Industry Group 

Mo ves to End Sweatshops
Agreement to Bring Worldwide Inspection

%

By STEVEN GREENHOUSE 
A P

dudes Aiman rights groups, labor 
unions mi apparel industry giants 
like Niki Inc., Reebok International 
Ltd. and L.L. Bean has reached a 
groundbhaking agreement that

The agreement came after weeks 
;idehtial task force that in- meetings in which the apparel 
jman rights arouos. labor companies clashed with labor and

human rights representatives about 
minimum wages and maximum 
hours in factories arid who should 
monitor the factories. Task force

dar'^

_ uic iav.iuiica. lasR lorce The agreement on maximum
seeks to end sweatshop^by creating "members said they are still debating Jjours will even affect factories in the 
a code ,bf conduct on wages and wording in the proposed guide- i United States, where thero is a gtan<T^ 
workingbndltlons, including a max. workweek, bm no limit

on how many overtime hours can be 
worked. Under the new code, partici
pants would agree ijot to force em
ployees in their American factories 
to work more than 12 overtime hours 
beyond the 40-hour workweek.

The task force, which was set up 
last summer, reached an agreement

working conditions, including a max- : v---- ri.—::—r";—imum 60-hour workweek, for apparel “cberta Karp, the task force co-.
factories that American companies
use around the world. at Liz Claiborne Inc., said, “Industry,

The task force has also agreed to * *3bor and the Clinton
set up an association to oversee mon- ^“^™stration shared a commit- 
itors who would inspect apparel fac- collective work will
tories worldwide and give a seal of improved working condi-
McorcJ’SSv”,””"-’' ,.ach. ;TrlyTSm£i"?aS“S

Task force members vowed to fol- accord, the task force agreed not use workers under 15, although in
low the code in the factories they use ambiguous stMdard for some countries they would be al-
in the United States and abroad. Par- factories lowed to employ 14-year-olds,
ticipants said they hoped that dozens addition, in an industry where
of other American companies would should pay the mini- workers often say they are hit, fon-
commit themselves to meeting the died or Shouted at, the task forcestandards, and that the effort would ®J® located, there should be a agree on ahti-harassriient provisions 
eventually lead to a work^ standards and ttie basic that human rights representatives
for the clothing industry worldwide. P®^! of workers. Several labor and praised. The code states that all 

The members reached agreement ^workers be treated with respect and 
at a seven-hour meeting on Monday, Hke Lw th?S?nimum w«S ®™Pl°yee shaU be subject to any

man of the President’s National Eco
nomic Council. Task force partici-

day at a White House ceremony ^®rs, which included ^Nicole Miller, groups or church groups to monitor 
where he will be flanked by industry; **®P‘ factories, while corporate membersWhere he Will be flanked by indust^?; ^enlo—"'
labor and human rights officials. Mr. ’ if® said the monitors^ should generallyJ beaccounungflrmswlthtatemauJ
tana of the agraemenv said, ■■Tba XSwS a ^ o«Ss,^S3i fSms^
progress that’s been made repre- workweek would be 48 hours in easily operate anywhere

companies coulderadicatl Iweatshops ''herr"‘'and . ^hUe the choose accounting firml tb'sei^r^
around the world.’’ maximum number of overtime monitors but those firms would berouna me world.” ..u.iiuci ui ovemrae monitors but those firms would be^ He said the diverse group of mem- required of app'arel employees asked to work with human rights 
bers “were willing to sacrifice each f® . . groups.
of their sense of what was perfect to were^the Un^^°^®® members said that they 
achieve something for the common TinS needed to work out many details

code wilfibe able to put a label or tab "^ent Store Union. Jeff Ballinger, ■ structured, who will serve on it who on their |pthing assuring consumers bo?IiSts°irnfm^thnr?^?f’ finarice the association and the

law.eration,sjaid, “The benefit for every- an important step for- yer on the task force who represents
one is whjat the whole task force was T.,:' k n > apparel companies, said, “It’s a diffi-

been made m a sweatshop and make W“\nave to work 65 to 70 hours a wide standards ’’ 
sure that there’s a process in place to week for weeks on end,’’he said, 
check that factories are not sweat
shops,” ___ . • • __------------------

SljeJveUr Jfmrk Shues
WEDNESDAY, APRIL 9, 1997

..d


