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240.000 largely low-wage, increasingly
immigrant workforce, with high turnover rates.

Changing Industry

Rapidly expanding production and employment
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Opportuni^yito
outreach and the survey process.

Identify safety and health hazards in the
industry.
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Stakeholder Meetings

Trained the Investigators

Conducted the Survey h

Data Analysis "
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L^ss than #0% df the erhpl^
compliance with the FLSA overtime and
recordkeeping requirements.
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Recordkeeping Violations - over6o% of the
employers failed to record and pay all compensable
time.
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Failed to pay for time spent engaged in job
related pre- and post-liminary tasks- 51% of
the plants.
Failed to pay for brief breaks taken during the
work day--over 30% of the plants.

D©duCtions frorn psy—employees charged for
required clothing and protective equipment-54% of
the plants.. # s s; s ® ■
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Only 8% of these plants provided
disclosure at the time of recruitment.

Some contractors provide unsafe
transportation and housing.
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cumulative trauma^
a Contusions and fracMres are 15% of injuries
■ Guts and lacerations are 10% of the injuries S
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workspace hinder movement.
s Strains, sprains, contusions, back injuries, Jj ;

struck by or against. i

Manually moving objects ®
Strains, sprains, back injuries, struck by or

^ against. . » s.s.i ■ ■ k s;
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Tendonitis, carpal tunnel disorders. 15
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Back and repetitive motion injuries and

i Cuts or ^ ^
■ Struck by or against an object
i Slips, trips, or falls
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■ Inadequate hazai^d e\/aluiti^ri
B Workers required to pa^ for

including hearing protection.
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Crowded working conditions.
Training and language barriers.
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Industry appears to just be “learning”
about Process Safety Management
requirements.
Lockout/tagout not fully implemented in
many plants.
Lack of health hazard identification.
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Gatchlng^ live hanging,m 

'■ and sanitation.
H Industry aware of repetitive motion 11

hazards but has done little to correct ' 
identified hazards. ■ k 1i®’ Ei?
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Marymount University
2S07 Nortli Glebe Road Arlington, Viit;inia 22207-4299 (703) 2S4-I39S Fax (703) 2S4-I595

March 5, 1998

Ms. Maria Echaveste
Assistant to the President
and Director of Pubhc Liaison

The White House
1600 Pennsylvania Avenue, NW
Washington, DC 20500

Dear Maria,

It was so nice to see you at the recent U.S. Chamber of Commerce Annual
Dinner. As we discussed, I am writing to update you on Marymount University’s
continuing efforts to increase awareness of the sweatshop labor problem and to
press for solutions.

As you know, over the past two years, Marymount University has taken an
active role in seeking solutions to the social injustices occurring in the apparel
industry, namely sweatshop manufacturers.

The University has sponsored several events focusing on this issue, including
a national conference last May entitled An Academic Search for Sweatshop
Solutions, at which U.S. Secretary of Labor Alexis M. Herman gave the keynote
address. We also commissioned two nationwide consumer surveys to gauge public
attitudes about sweatshops. These surveys revealed that the overwhelming
majority of Americans share our concern and desire to see sweatshops eliminated.

It is important that we put our beliefs into action. We are now working to
ensure that apparel sold on our campus-particularly those items that bear the
University’s name--is not produced in sweatshops. I have written to our vendors,
asking them to join the fight to end sweatshop labor by compl3dng with the
Workplace Code of Conduct and Principles of Monitoring developed by the Apparel
Industry Partnership. I am including copies of both Partnership documents with
this letter.

One of the vendors that responded, J. Alan I^ahn, the CEO of Barnes &
Noble College Bookstores, Inc., tli8inked us for bringing the problem to his
attention and said Barnes & Noble wanted to work with us to help end sweatshop
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labor. He recently reported that all of their supphers have confirmed in writing
their comphance with the Workplace Code of Ethics. We are pleased with this
response, recognizing that Barnes & Noble operates over 300 college and university
bookstores nationwide. The University is also contacting the vendors who supply
uniforms for our athletic teams.

In addition to working with our own vendors and supphers, I have contacted
the presidents of the Consortium of Universities of the Metropohtan Washington
Area (CUMWA) requesting them to take similar actions with their vendors and
supphers. I met with Bishop John Keating and asked him to join this effort. He is
totaUy supportive, and ah school principals in the Arlington Diocese have been
asked to inform their student uniform vendors that they must comply with the
Workplace Code of Conduct and Principles of Monitoring to provide assurance that
their apparel is made under fair and legal conditions. Bishop Walter Sulhvan of
the Richmond Diocese agreed to take similar action. We are presently contacting
other Dioceses urging them to safeguard the making of school uniforms firom
sweatshop involvement.

Maria, at Marymount, we beheve that - person by person, organization by
organization, company by company - we can expand the concern and the vigilance
that wih transform working conditions for laborers, ensuring that workers are
treated with dignity and respect.

Thank you for your leadership and guidance in this most worthy endeavor.
Very best wishes and assured prayers.

Sincerely,

HMagner.Mster JtL)onari
President

Enclosures: Workplace Code of Conduct
Principles of Monitoring



WORKPLACE CODE OF CONDUCT

The Apparel Industry Partnership has addressed issues related to the eradication of
sweatshops m the United States and abroad. On the basis of this examination the
Partnership has formulated the following set of standards defining decent and humane
workmg conditions. The Partnership believes that consumers can have confidence
that products that are manufactured m compliance with these standards are not
produced under exploitative or inhumane conditions.

Forced Labor. There shall not be any use of forced labor, whether in the form of
prison labor, indentured labor, bonded labor or otherwise.

Qliid Lto. No person shaU be employed at an age younger than 15 (or 14 where
the law of the country of manufacture 1 allows) or younger than the a«^e for
completing compulsory education in the country of manufacture where such a«^e is
higher than 15. ®

Harasimeiit fir Abuse. Every employee shaU be treated with respect and dignity. No
o™Sr psychological or verbal harassment

Nondiscrimination. No person shall be subject to any discrimination in employment
mcluding hiring, salary, benefits, advancement, discipline, termination or retirement
on the basis of gender, race, religion, age, disability, sexual orientation, nationality
polmcal opmion, or social or ethnic origin.

Health and Safety. Employers shall provide a safe and healthy working environment
to prevent accidents and injury to health arising out of, linked with, or occurring in
the course of work or as a result of the operation of employer facilities.

Freedpm of AsSPCistion ao^ Collective Bargaining. Employers shall recognize anH
respect the right of employees to freedom of association and coUective bargaining.

WigSl and Benefit!?. Employers recognize that wages are essential to meeting
employees’ basic needs. Employers shall pay employees, as a floor, at least the
minimum wage required by local law or the prevailing industry wage, whichever is
higher, and shall provide legally mandated benefits.

Hsurjof Wgrk. Except in extraordinary business circumstances, employees shall
(i) not be required to work more than the lesser of (a) 48 hours per week and 12
hours overtime or (b) the limits on regular and overtime hours allowed by the law of
the country of manufacture or, where the laws of such country do not limit the hours
of work, the regular work week in such country plus 12 hours overtime and (ii) be
entitled to at least one day off in every seven day period.

All references to local law throughout this Code shall include re^^ulations
implemented in accordance with applicable local law.
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PRINCIPLES OF MONITORING

I. OBLIGATIONS OF COMPANIES^

A. Establish Clear SranHarrf*^

I Establish and articulate clear, written workplace standards2
formally conwy tho^e s^ndards to company factories as well as to

^ceiye written certifications, on a regular basis, from company
factories as well as contractors and suppliers that standards are being

, met, and that employees have been informed about the standards
Obtam written agreement of company factories and contractors and
suppliers to submit to periodic inspections and audits, including by

wtenial monitors, for compliance with the worJqiLe

B. Create An Informed Wni-kplarp

Ensure that all company factories as well as contractors and suppliers inform 
their employees about the workplace standards orally and throu^ the postiS
of standards m a prominent place (in the local languages spokeiTby employees

It is recognized that implementation by companies of internal monitoring
progra^ mi^t yary dependmg upon the extent of their resources but that any
mten^ momtormg program adopted by a company would be consistent with these

replaced with a reference to the Workplace Code of Conduct.

supplier shdl mean ^y contractor or supplier engaged in a manufacturing
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collective bargaining agreements ^ consistent with applicable

-2-



H. Establish ^fea^s of Remf»Hiat;np

they are discovered and to take steps to ensure that such i^tances do
not recur

n. OBLIGATIONS OF INDEPENDENT EXTERNAL MONITORS

A. Establish Clear Evaluation Giiiii>i|jnes and rrjfi«yi^

of oo»P-y

B. Review Company Information nata^^acA

Conduct independent review of written data obtained by comnanv to verify
and quantify compliance with the workplace standards ^ ^

C. Verify Creation of Tnfnnned Wnr)fplar,»

Verify Establishment of Commiinicatinni!

Verify that the company has established a secure communications rhann^i

security that they will not be punished or prejudiced for doing so

fcgjveP Independent Access to. and Conrinn Tpdenenri>>nf AnHir nf
hmn OVM R^rnrHc ^rTityriiv i vhEmployee Records

accea to all production records and practices and

“ntSSrs^S^^ P^otices of company fimtories'^aii
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F. Conduc: Periodic Visirs anH

and suppliers to surve? compliance'^wid. the worff4 ‘!ln”rt

P"nian Pr^tT reiiuious n. n,...,

ncttl&“h:S^'“^riS^‘«».ni„rs themselves are
mstimtions. consult resulaFly wi* humlJ
odter leading local instimtioL thltSSs^o have ie"^; o'? "

^ workers and knowledge of local condid^ ' the trust of

with applicable
legally consulted

Conduct Confidential Fmplnveg Tnf>.rv;^n,^

I- Implement RempriiaHnr^

•!• Complete Evaluation Pf»pn|^

Complete report evaluating company compliance with the worlq.lace standards
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Remarks by
Jay Mazur, President of UNITE 

(Union of Needletrades, Industrial and Textile Employees)

My name is Jay Mazur. I am president of UNITE, the Union of Needletrades, Industrial 
and Textile Employees. This is the union created in 1995 by the merger of the 
International Ladies Garment Workers and the Amalgamated Clothing and Textile 
Workers.

On behalf of the 120,000 UNITE members and retirees in New York State, we wish to 

thank Senator Spano and the committee for the opportunity to be here today to 

comment on the subject of Sweatshops and legislation to confront the problem.

We know something about this issue. Nearly a hundred years ago our predecessor 

unions were born in the struggle against the Sweatshop. We believed then and we 

believe now that the combined efforts of government, consumers, labor and responsible 

employers can bring this ugly blight on our society under control and perhaps even 

eradicate it.

In fact, midway through the century we had indeed succeeded in relegating 

the Sweatshop to a minor nuisance and no match for well-organized workers 

and vigorous law enforcement. We have seen however what has happened 

in the past two decades. The extraordinary changes in the industry both in our own 

country and abroad have made it difficult for governments to bring the industry under 

the rule of law. the huge new retailer chains with their clout in the market and their 

global reach create tremendous pressures on the thousands of small firms that are the 

backbone of the industry. These small legitimate firms are often faced with what 

amounts to a take-it-or-leave-it offer from the retailer or manufacturer.

If they leave it they’re out of business. If they take it the chances are not good that they 

will remain legitimate.



The problem is that the law does not hold these retailers and manufacturers responsible 

for the pressures they set in motion. It is these pressures more than any other single 

factor that have spawned a new generation of Sweatshop production from Brooklyn to 

Bangladesh.

Sweatshops as pervasive inhuman and intolerable as those which existed a century ago 

in the streets outside this very building. We have therefore joined together with 

hundreds of organizations across the nation and beyond our borders to rekindle the 

spirit of human decency and social justice that is our greatest weapon in the struggle 

against the Sweatshop.

Earlier this month tens of thousands of students and workers and people from church 

groups took part in a day of conscience against child labor and Sweatshops across the 

country and elsewhere in the world. It has become a huge movement and grows 

stronger each day with many states and municipalities either passing or considering 

new and tougher laws to deal with those who would return us to the industrial dark 

ages.
I think much of the country and certainly New Yorkers first became aware of it during 

the hectic days of the Kathie Lee Gifford episode last year. We saw then most matically, 

that the Sweatshop in Honduras was part and parcel of the same system as the 

Sweatshop in New York City, and that we could not deal with one without dealing with 

the other At that time Governor Pataki and other officials pledged their support for new 

legislation here in the state to confront this shame of our city.

Let me say that I am aware of no other legislature in the nation that has tackled the 

need for new laws with the resolve and results that you have. What you have done 

in the past year is truly impressive, and if I may, Chairman Spano, we all know it could 

not have been done without the leadership and personal commitment to this issue that 

you have demonstrated time and time again.



You have passed and seen signed into law the hot goods registration and unpaid wages 

prohibition bills. These measures are important steps in cleaning up this industry and 

protecting the rights of workers. They tighten up loopholes that unscrupulous employer 

have been using to evade the law. They raise the ante on violations. They give 

government weapons to fight the exploiters. They establish the responsibility of 

manufacturers for the wages of employees of the offending contractors.

The joint responsibility bill that you are now considering is a logical extension of the 

measures you have already passed and will be tremendously effective in combating 

Sweatshops. Joint responsibility establishes responsibility at the top of the production 

chain where the cost pressures begin and where it can be argued most Sweatshops 

are created.

Manufacturers and retailers in their function as manufacturers would be held 

responsible for the working conditions of their contractors and sub-contractors. Joint 

responsibility recognizes the reality of this industry that these contracting and 

subcontracting arrangements are part of a larger and unified corporate enterprise 

that must be held accountable at the top.

Equally important it is time for New York State to put its own considerable purchasing 

power into the fight against Sweatshops. We were very encouraged in this regard to 

learn last week of Senator Spano’s introduction of S5810. This bill would require 

suppliers and manufactures selling goods to a state agency to disclose their 

subcontractors and other information that will help us root out Sweatshop practices.

If we have learned anything about Sweatshops over the past hundred years it is that 

they thrive on secrecy. S5810 is an important first step in bringing the disinfectant of 

sunlight to the Sweatshops of New York. State and local governments spend millions of 

dollars every year on uniforms and other clothing without knowing anything about the 

conditions under which these goods are produced. We believe it is both practical and 

necessary to bring the economic clout of the state government into the market place 

on the side of decency and legal standards.



The work you have done to this point with the passage of tough new legislation has 

created extraordinary momentum for the kind of legislative changes that come perhaps 

once in a generation. I believe that other states municipalities and even the federal 

government are watching what you do.

They too understand the need for these new laws but few have been as bold and 

comprehensive in their approach as New York.
I therefore urge you to proceed on the path that you have wisely and courageously 

charted. To make New York an example of laws that work and work that is lawful.

I think of the women and children pictured in these photos who will thank you of workers 

throughout the industry in shops where working conditions are constantly threatened 

because conditions such as these are allowed to persist. I think of the honest, hard

working small businessmen and women struggling to compete in a ruthless market 

place compete while offering decent jobs with health pension benefits and union 

protection.

These businesses make apparel a major industry in New York and make New York the 

fashion capital of America. We at UNITE of course continue to pledge 

our unwavering support to this historic effort and to the efforts of so many determined 

to see the scourge of Sweatshops eliminated from our midst forever.

Thank You.
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Memorandum
To: MEMBERS OF THE AIP

From: SUZANNE SEIDEN AND STEPHANIE SWIRSKY

202/219-8305 202/219-6197

Date; January 13, 1998

Re; NEXT STEPS FROM JANUARY 9 MEETING

-■hf

The following summarizes the next steps agreed to at Friday’s meeting:

). The Department of Labor will create one document that incorporates all of the current 
. ^pcuments. We will reconcile the different drafts with Friday’s agreed to language and 

:: mghlight the areas remaining for discussion and decision, We will fax this document to
;:.. ey^jryone by the end of the week.

?:• : ,;||S'|*?yernanoe subgroup will work to: resolve the outstanding issues surrounding voting
: and majonty voting) and develop consensus via telephone before the working

.;i^jaiipi;meeting on January 26.

Schilling and Pharis Harvey will work with Andrew Samet to resolve the outstanding 
>yage issues and develop consensus via telephone before the meeting on January 26.

4. On January 26, a small group will meet to work through the outstanding issues in the
consolidated document for final sign-off by the full group at the next AIP meeting. The meeting 
will be m NYC with Brad Figel, Art Heffner. Doug Cahn, Alan Howard, Pharis Harvey, Lynda 
Cl^izio and Mike Posner, as well as DOL. (The meeting is at Mike’s office at 333 7* Avenue 
29"’ and 7"’ Avenue, at 10:00 am).

5 Please fax to Suzanne at 202/219-4753 your available dates for February and March so we can 
schedule the next meeting in Washington, DC. Please coordinate within yoiu organizations so 
we have at least one representative,

6, Please call if you have any questions, concerns, or additions.

liSliiiiiilliii



ifiparel Industry Group
Moves to End Sweatshops
Agreement to Bring Worldwide Inspection

By Sj EVEN GREENHOUSE
A Prelidential task force that in

cludes Human rights groups, labor 
unions »d apparel industry giants 
like Nik* Inc., Reebok International 
Ltd. and L.L. Bean has reached a 
groundbreaking agreement that 
seeks to end sweatshops by creating 
a code bf conduct on wages and 
working conditions, including a max
imum 60-hour workweek, for apparel 
factories that American companies 
use around the world.

The task force has also agreed to 
set up an association to oversee mon
itors who would inspect apparel fac
tories worldwide and give a seal of 
approval to companies that comply 
with the code of conduct, -

Task force members vowed to fol
low the code in the factories they use 
in the United States and abroad. Par
ticipants said they hoped that dozens 
of other American companies would 
commit themselves to meeting the 
standards, and that the effort would 
eventually lead to a work standards 
for the clothing industry worldwide.

The members reached agreement 
at a seven-hour meeting on Monday, 
attended by Gene Sperling, chair
man of the President’s National Eco
nomic Council. Task force partici- - 
pants said President Clinton hoped to 
announce the agreement next Mon
day at a White House ceremony 
where he will be flanked by industry^ 
labor and human rights officials. Mr. 
Sperlingiwho refused to confirm de
tails of the agreement, said, “The 
progress that’s been made repre
sents a unique and historic step to 
eradicate sweatshops here and 
around the world.’’

He said the diverse group of mem
bers “were willing to sacrifice each 
of their sense of what was perfect to 
achieve something for the common 
good.”

Companies that comply with the 
code wil|be able to put a label or tag 
on their Nothing assuring consumers 
that it was not made in a sweatshop.

Linda > Golodner, the co-chair- 
woman of the task force and presi
dent of tlfe National Consumers Fed
eration, s'aid, “The benefit for every
one is whkt the whole task force was 
about: th'at’s to make sure consum
ers can purchase goods that have not 
been made in a sweatshop and make 
sure that there’s a process in place to 
check that factories are not sweat
shops.”

The agreement came after weeks 
of meetings in which the apparel 

, companies clashed with labor and 
human rights representatives about 
minimum wages and maximum 
hours in factories and who should 
monitor the factories. Task force 
members said they are still debating 
some wording in the proposed guide
lines. -

The agreement on maximum 
hours will even affect factories in the

Roberta Karp, the task force "c6^ 
chairwoman who is general counsel 
at Liz Claiborne Inc., said, “Industry, 
human rights, labor and the Clinton 
Administration shared a commit- 

:ment and our collective work will 
'result in improved working condi- 

I tions around the world.”
Underlining the difficulty of reach

ing an accord, the task force agreed 
on an ambiguous standard for 
wages, saying that while factories 
that American companies own or 
contract with should pay the mini
mum wage in the countries where 
they are located, there should be a 
link between wages and the basic 
needs of workers. Several labor and 
human rights representatives on the 
task force contended that in coun
tries like Haiti, tlie minimum wage is 
too low to support a family.

At Monday’s meeting in Washing
ton, the"most hotly debated issue was" 
working hours. The corporate mem
bers, which included Nicole Miller, 
Patagonia and the Phillips-Van Heu- 
sen Corporation, agreed to a maxi
mum 60-hour workweek with several 
wrinkles: that the maximum stand
ard workweek would be 48 hours in 
countries that do not already have a 
standard of fewer hours, while the 
maximum number of overtime 
hours required of apparel employees 
would be 12.

The two labor unions represented 
were the Union of Needletrades, In
dustrial and Textile Employees and 
the Retail, Wholesale and Depart
ment Store Union; Jeff Ballinger, 
president of Press for Change, a la
bor rfehts group that has often de
plored the working conditions of shoe 
factories that American companies 
use abroad, said the 60-hour maxi
mum was an important step for
ward.

“If orders are backlogged or if 
there’s a rush, many times workers 
will have to work 65 to 70 hours a 
week for weeks on end,” he said.

United States, where there is a stand-" 
ard 40-hour workweek, but no limit 
on how many overtime hours can be 
worked. Under the new code, partici
pants would agree not to force em
ployees in their-American factories 
to work more than 12 overtime hours 
beyond the 40-hour workweek.

The task force, which was set up 
j last summer, reached an agreement 
early on child labor. Factories should 
not use workers under 15, although in 
some countries they would be al
lowed to employ 14-year-olds.

In addition, in an industry where 
workers often say they are hit, fon
dled or shouted at, the task, brce 
agree on anti-harassment provisions 
that human rights representatives 
praised. The code states that all 
workers be treated with respect and 
“no employee shall be subject to any 
physical, sexual, psychological or 
verbal harassiyent or abuse.”

In one of the major sticking points, 
labor and human rights members 
said they wanted human rights 
groups or church groups to monitor 
factories, while corporate members 
said the monitors should generally 
be accounting firms with internation
al offices, because such firms can 
easily operate anywhere.

Under the deal, companies could 
choose accounting firms to serve as 
monitors but those firms would be 
asked to work with human rights 
groups.

Task force members said tha’t they 
needed to work out many details 
over the next such months, including 
how the governing association will be 
structured, who will serve on it, who 
will finance the association and the 
monitoring, and what labels would tfe 
put on clothing to show they were not 
been made in sweatshops.

Stanley Levy, a Los Angeles law
yer on the task force who represents 
apparel companies, said, “It’s a diffi
cult task to get all the parties to 
reach an agreement that sets world
wide standards.”
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(7.5. Says F.B.L Erred in Using Deception in Olympic Bomb Inquiry
By KEVIN SACK

ATLAN'fX’l April 8 —'fhe Depart
ment of Justice has concluded that 
F.B.I. agents made “a major error in 
judgment” last July when they used 
deceptive tactics in an effort to per
suade Richard A. Jewell to waive his 
constitutional rights in an interview 
about the bombing at Centennial 
Olympic Park, according to a memo
randum from the F.B.I. Director, 
Louis J. Freeh.

But the memorandum states that a 
' department investigation found “no 

intentional violation of Mr. Jewell’s 
civil rights and no criminal miscon
duct” by the F.B.I. agents.

The department ultimately 
cleared Mr. Jewell, a security guard 
who found the bomb before it deto
nated, of any involvement In the 
bombing. The explosion on July 27 
killed one woman and injured 111 
other people. No one has been 
charged.

On July 30, before it was clear to 
Mr. Jewell that he had become a 
suspect, agents of the Federal Bu
reau of Investigation tricked him 
into speaking with them about the 
bombing by telling him they wanted 
his help in making a training film 
about bomb detection.

At the beginning of the Interview 
at their headquarters in Atlanta, the 
agents did not advise Mr. Jewell of 
his rights to remain silent and to 
retain a lawyer. Justice Department 
officials have maintained that they 
did not have to do so because Mr. 
Jewell was not in custody.

But well into the interview, agents

in Atlanta received instructions from 
Mr. Freeh in Washington to give Mr. 
Jewell a Miranda warning, essential
ly a request to waive his rights. They 
did so, but still under the ruse that it 
was part of the training film.

“Putting aside anyone’s personal 
responsibility for that mistake, I can 
tell you that no prosecutor could go 
into court, and no Director of the 
F.B.I. could go before Congress, and 
claim that necessary constitutional 
warnings are adequately conveyed 
by telling‘a suspect that he is an 
actor in a training video and that he 
is being presented Miranda warn

ings ‘just like it’s a real official inter
view,’ ” Mr. Freeh said in his memo^ 
random.

The text of the memorandum, 
which is dated April 1 and was dis
tributed to F.B.I. offices around the 
country, was first published today in 
The Atlanta Constitution. Several 
Federal law-enforcement officials, 
speaking on the condition of anonym
ity, confirmed its authenticity.

The memorandum summarizes 
the findings of an investigation into 
the Jewell affair by the Office of 
Professional Responsibility at the 
department. The full report of those

findings has not been indde public. 
Bu^i^^f^jm^the report, the F.B.I. 
has notified at least five agents that 
they may be disciplined for their 
roles in questioning Mr. Jewell, ac
cording to law-enforcement officials.

The five are David W. Johnson, the 
special agent in charge of the F.B.I.’s 
Atlanta office; David Tubbs, the spe
cial agent in charge of the Kansas 
City, Mo., office, who was dispatched 
to Atlanta to assist the inquiry; A.B. 
Llewellyn, the assistant special 
agent in charge of the Atlanta office; 
and Diader Rosario and Don John
son, the special agents who conduct

ed the interview with Mr. Jewell.
Those agents now have a chance to 

respond to the charges against them 
before the F.B.I. makes final disci- 
plinary^^ecisions. The proposed pen- 
"altiesTahge from short suspensions 
to letters of censure, one F.B.I. offi
cial said.

Law-enforcement officials famil
iar with the Justice Department re
view of Mr. Jewell’s questioning said 

. the review concluded that Mr. Freeh 
was not aware of the training film 

• ruse when he ordered that Mr. Jewell
be advised of his constitutional
rights.

Several Federal law-enforcement 
officials said today that there was 
deep concern within the ranks of the 
F.B.I., both in Atlanta and elsewhere.

that Mr. Freeh would accept no re
sponsibility for the Jewell incident.

John J. Sennett, an F.B.I. agent 
who serves as president of the 8,000- 
member F.B.I. Agents Association, 
said he was impatient for the inter
nal investigation to be completed.

“For months, we have been seeing 
disparaging cartoons and articles 
that would lead readers to think that 
F.B.I. agents have employed ruthless 
and unconstitutional tactics,” Mr. 
Sennett said.

Wayne Grant, a lawyer for Mr. 
Jewell, characterized Mr. Freeh’s 
memorandum as “a whitewash,” 
and said the training film ruse was 
“a knowing violation of Richard 
Jewell’s constitutional rights.”

Chicago’s Catholics Don’t Hesitate to Put Their Faith in a Native Son
By DIRK JOHNSON

CHICAGO, April 8 - In this city 
that so reveres its hometown heroes, 
Chicagoans were showering praise 
today on Archbishop Francis E. 
George, a native son of the North
west Side, even as they acknowl
edged not knowing much about him.

“Welcome Home, Archbishop 
George,” proclaimed a sign in front 
of his old grammar school, St. Pas
cal’s in Portage Park, a largely Ger
man and Polish neighborhood with 
clean sidewalks and immaculately 
tended lawns.

The news of the appointment 
caused a great stir in Chicago, a city 
where the culture of Roman Catholi- 
cisrh is woven Into the fabric, as 
people speculated about the direction 
the Archbishop will take.

“I don’t really know what he 
stands for,” said Mitch Kozlowski, a 
40-year-old accountant, stopping for 
a brief prayer at St. Peter’s Church 
in the Loop. “But he seems like a 
very good man.”

Archbishop George comes from

Portland, Ore., to replace Joseph 
Cardinal Bernardin, who died in No
vember. Cardinal Bernardin was be
loved in Chicago, and even dissenters 
within the church appreciated his 
tolerance of different ideas.

“I think he’ll be able to fill Bernar- 
din’s shoes,” said Ellen Cronin, 70, a 
retired nurse’s aide, who lives in 
Archbishop George’s old neighbor
hood. “He’s going to be good for thq 
people, especially the poor.”

Regarded as fairly conservative 
on church doctrine. Archbishop 
George showed considerable wit at a 
morning news conference, which 
was broadcast live locally. He also 
spoke some Spanish, which delighted 
many people In the fast-growipg His
panic community here.

“The hand of God has put him 
here,” said Gustavo Aguilar, 32, who 
scrubs floors at Industrial plants. 
“These are hard times for the immi
grants. We need a man like him.”

The Chicago Archdiocese numbers 
some 2.3 million Roman Catholics, 
and civic, educational and business

affairs are often connected in some 
way to the church.

A nun is serving in Mayor Richard 
M. Daley’s cabinet, and the head of 
the public schools meets regularly 
with the superintendent of Catholic 
schools.

The Roman Catholic Church in 
Chicago has long been known for 
intellectual vibrance, ethnic diversi
ty and a spirited, sometimes conten
tious style. Indeed, priests in Chi
cago, 4ike the writer Andrew Gree
ley, have a reputation for riot being 
hesitant about speaking their minds.

On a blustery opening day at Wrig- 
ley Field for the hapless Cubs, 
priests in the city were busy compar
ing notes on their new leader. The 
Rev. Michael Pfleger, a liberal priest 
who serves an all-black parish on the 
South Side, said it was “certainly a 
plus that he’s such a smart man.”

Father Pfleger said he was a bit 
concerned about Archbishop 
George’s church politics. “I got 
about four phone calls from other 
priests this morning saying, ‘You’re

in trouble, Pfleger, this guy’s real 
conservative,’ ” he said, with a 
laugh. “We’ll have to wait and see.”

He lauded Archbishop George for 
visiting a black yoiifh beaten by 
white Catholic teen-afeers in a March 
attack that underscored racial ten
sions here. “I hope he will be very 
direct and aggressive about exposing 
racism,” Father Pfleger said. 
“We’ve got a big problem. We’re 
sitting on a tinderbox that’s ready to 
explode.”.

The Rev. Anthony Brankin, a con
servative priest who is pastor of St. 
Thomas More parish bn the South 
Side, expressed delight with the ap
pointment, saying the new Archbish
op was firm about church teaching.

“Let’s let the man be a successor 
to the Apostles,” said Father Bran- 
kin, noting that speculation about 
church politics can sometimes ob
scure the central message of the 
faith.

Call to Action, a liberal group that 
calls for changes in the church, like 
the ordination of women, issued a
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statement of welcome today to Arch
bishop George. The group said it 
hoped for a continuation of the co
operative spirit that flourished under 
Cardinal Bernardin.

Many Catholics offered their 
praise for Archbishop George in the 
same breath with hope that he will 
not simply be a stern voice for a 
Vatican they see as rigidly doctri
naire.

“The church in Rome is so conser
vative,” said Joan Ferraro, a 39- 
year-old lawyer. “I have confidence 
that this Archbishop knows that to 
shepherd the Chicago flock he’s go
ing to have to leave room” for views 
that do not fall in line with church 
doctrine on some issues, like birth 
control and the ordination of women.

Others had no such worries.
“I’m thrilled about the choice,” 

said Kathy Hoyos, 42, who works for 
a group that organizes pilgrimages , 
to Catholic holy sites. “He’ll bring a 
lot of unity to the community be
cause of his background. I welcome 
him back home.”



ECONOMY
Sweatshop Pact: Good Fit or Threadbare?

Industry Could Get a PR Boon, but Activists Worry
Rv WKNnv BnitNiifi have struggled to stem the perception boats, head of the Chlca^ased
^d Hilary STOUT among U.S. consumers that Items like U.S./Guatemala Labor Elation ^ject.

SU^//Reporter. «/thkwaixstbee:tjournau their $140 Wue dress shlil and the $7 *
Now that a presidential task force has tee-shirt underneath It migtit have been doesn t guarantee anything, 

reached an agreement aimed at banishing sewn by juvenile workers tolling long Union Concerns
.. ------ ----------hours in dingy rooms at below-poverty Alan Howard, asslstailtto the president

wages. ^ pf the Union of Needletrades. Industrial
“Big companies today have to ^seen Employees, echoed that con-

as responsive and socially and politic^ly

clothing sweatshops world wide, the ques
tion remains: WiU the biggest beneficiary 
of this compromise be the garment 
workers tolling overseas - or the apparel 
makers’ image?This week, an eight-month-old White
House task force comprising labor unions, 
human-rights groups and apparel leaders, 
such as PhUllps-Van Heosen Corp., Nike 
Inc. and Liz Claiborne Inc., reached a 
tentative code of conduct for laborers’ 
rights that U.S. companies could agree to 
follow when manufacturing abroad. The 
accord would limit work weeks-but tenta
tively to 60 hours. And it would call for 
paying at least the local minimum wage, 
which in many countries is a pittance 
compared with America’s $4.75 an hour.

An Independent monitoring association 
would assess whether companies are abid
ing by the code. But who will serve in that 
group remains a matter of contentious 
debate.
Nagging Conscience

In an industry where appearance is 
everything, the shadow of sweatshop facto
ries and child labor has proved a frustrat
ing blemish for U.S. clothing manufac-

tT can absolutely tell
1 you that working

conations, will improve,
says Liz Claiborne’s
general counsel. ‘You
paint a big target on your
back when you join 
something ^e this.’

correct. They know their Image is at 
stake.” said Wendy Llebihann, president 
of WSL Strategic Retail consulting group. 
In today’s competitive retail environihent, 
she adds, such perceptions can make or 
break which brand a consumer will 
choose.But the accord raises concerns that

ine blemish for u.s. cioining manuiai;- companies may join the agreement mainly
turers that have moved a lot of production for public-relations pur^ses, which hw
overseas to save money. Ever since some labor activists worried, (^mpanles 
charges emerged last spring that some complying with the code could P»ate ^
clothing endorsed by television personality tag on clothing telling customers that the
Kathie Lee Gifford and sold by Wal-Mart garment wasn’t made in a sweatehop. It
Stores Inc. was made under grueling con- strikes me that in many cases ^Is wo^d
ditions overseas, apparel-industry leaders not be truth in advertising,” said Stephen

and Textile Employees, echoed that con 
cem. “We have concerns about any infor
mation reaching the consumer that isn’t 
credible and true,” he said. That “is 
why, in many ways, the hardest work of 
the task force remains In front of it.”

But Roberta Karp< the task foite co-1 
chairwoman who Is general counsel at Liz i 
aaibome. declared: “I can absolutely tell 
you that working conditions will improve. 
There Is nothing cosmetic about this. You 
paint a big target on your back when you 
join something like this.”

Several apparel makers on the task 
force Indicated they would be glad to 
include labels on their producte. “Nothing 
would please me more than to get rid of this 
sweatshop taint.” said ^“.Hatsky, 
chief executive officer of Phillips-Van 
Heusen. “If a label is the vehicle for 
that - then, to be sure. I’d like to do It. ” 
Agreed Linda J. Wachner, chairman of 
Wamaco Group Inc., a New York-based 
maker of underwear and sportswear: 
“We’d have no problem with putting labels 
on clothing."

Price Resistance?
However, it’s unclear whether con

sumers would pay more for garments 
labeled sweatshop-free, should companies 
raise prices to maintain better working 
conditions. The 1980s brought a similar 
reaction against environmentally unsound 
products. Companies rushed to make prod
ucts “green,” and consumers jumped on 
the bandwagon to buy them. But as prod
uct prices rose, many jumped off again.

“In our higher-minded moments, we as 
consumers say, ‘Yes, its a bad thing 
to have little children manufacture Nike 
sneakers,’ ” said Ms. Liebmann. “But if 
the price goes up from $120 to $140, it’s 
like, ‘Wait a minute, I still want the $120 
sneakers.’ ’’

In recent weeks, industry representa
tives had threatened to pull out of the 
deliberations, indicating that Monday’s 
meeting would be their last, according to 
participants. Gene Sperling, chairman of 
the president’s National Economic Coun
cil, spent Sunday night telephoning repre
sentatives on all sides, urging them to keep 
talking. “Sweatshops and world-wide 
abuses to chUd labor are not going to 
be wiped out overnight,” Mr. Sperling 
said. But he added that the plan is an 
“unprecedented cooperative effort by un
ions, human-rights groups and industry to 
work together.” .

The imaM^entplans to invitb all parties 
next week to “seal the 

deu^*' iWil‘di|^ U> an administration offi
cial. ^
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i\feiaooQuitsAnti-5weatsh(pG^^ .^jpED
|I>isagneesTOhMc3nitcBiigPrc5^^ Gains
^ WA^HmCTON — The Watnaeo 

Qroiii), a member of the Pres> 
deet'B luidmatk antl^waatahop 
task ibree, w bowing out in dis- 

, agreement with the panel’s 
newly dmfted reecmmendatlttifi.

V^ile other inddstry panel 
m^ben were sppIaudUe the 
potential eftecUveoess of their 
work, Wameco chief exeentlve 
officer Linda Wechner said 
Wednead^ her eempany already 
has sufficient programs in plaoe 
to keep tabs on warUae condi- 
Qons and wages at the fkcMnes it 
owns or contrasts with in 15 
countries^ Vaohiier pnteed the 
mission of the task foree, but In
particular took Issue wttb jm pro
posal fbr an association to ove^ 
see participattng apparel end 
fbotwear colnpames’ monitoring 
of their productlan sites.

"We don't want an association 
monitoring our company ” said 
Wadmer, who Appean to be the 
only official among the 12 com
panies parOclpaiing on the task 
Ibraetoreleet die paneTs leeom- 
mehdatioBa.

As reported, the task force — 
after montha of often heated 
talks since Pteaideat cuntoa aj^-
pointed the panel fn Auffut — 
Gompleted on Monday its antl> 
sweatshop recommcndatlDns, 
which are scheduled to be un<

asseetatloa and collective bar-

«lB4»leiaozit a eoxponte-nm owar 
moatteiing prognm would Such 
keen tabs on all metorfas and item for

Ih place, and wo beUove each 
company ahonU manitor their

keep tabs on all metorfas and
contractors to assure they am ad
hering to the cede of conduct. 
Mooitorlog would involve such 
thiaRs as unannounced Inspec
tions, audHuig of payiwU reeimlE 
and confldei^ interviews with 
employeea.

• PaitlelpatB in e second mon- 
itoriiig pro^am whereby an out
side ergeoitetton — whkh could

veilfidina , 
ny BE oariy as neatt wedL While 
panfll menbm hhVb declined to 
discuss details or their work, a draft copy of the pr^msal calls 
for signatoty apparel and 
fbotwear companieB and iwtail- 
en operating as raaonfoehuert 
to;

• Adopt a cods of odnduet
that, among efoer tfciegi*, bans 
the employmrnt of children 
younger than IS (or 11 If the law 
of the eouhtry of manufoetnre 
allows). The codo slse states 
that employees cant be fbiced 
to work more man a ds-honr 
week and 19 hours of oWMtiiiie. 
except in “extraerdinanr busi-
no» eonditlaas” such u having 
to produce a rash order. In ad- 
dixioo, thexode requires worfc- 
places to provide a heelfoy and 
safe envlniameat and recognise 
etnplayees' right to freedom of

ean verify 
that Itdernal mobitoring is woih- 
tng.

According to the draft cony, 
the entire eode and monitoilag 
eflbft—the flRt of its land to be 
foffed by an Indbstiy in ftia U.S. 
". wmild be oveneen by an asso- 
eiaftoD, die details of whieh also 
have yet to be pouodad out The 
aesoeiatian mmld be eottpnsed 
ofaffidals from industry, human 
nghm and tabor groups.

■fhe asBosistloa would dator-
miSB criteria ftw oonymiy mem- 
hocobip, BS'Well os piucedwes 
and quallflcationa for onbide 
moniton. It would also develop 
wsvK to help compaitiea mmedy 
pzoblons of noniaompllance mth 
tho code of MMutuct in addafflvi. 
It wonidfae a sourm of iafonna- 

OA for eonsumen to inquire 
^boet whioh compaoiM ate ad- 

heifog to foe Boeweatsfaop atih- 
aaMh

DhtsiHng her ohleotfans to 
these proposali, Waobner said 
Wanmeo already employa an 
outride, prxvnte auditM’to Insute 
its ftetories and codtneten are
following the scnBp«tty*B < 
Strict code of conduct She i

own
said

Waraaeo doesn't need a "trade 
aaaociation'' such as the one 
platined by the taA teee to difn
off on whether condltle&s and 
wages at its jobduetioB sitns ate 
upte.apeed. Specifically, Wkdin- 
eHs oonegraa with tha associa
tion lie with cnnfidentiaUly of 
proprletsiy inlbniiatloii, as well 
as aecDustabiUty of the outdde

T.thiak the eoBfUentinlily is 
crltleai.*’ Weehner said. "We 
hove our atamtords aad aystepm

an association was a key 
item for latmr end huiaan rights 
groups seceiqg on ttie 29>member 
task Ibcce. azgolng that such a 
body Is needed to give erediblU* 
tar, as weU as stahUity, to such an 
ambitloue monitoring ptugram, 
Bccarflng to soofoeA 

. Lutdn Goiodner. the eiH:hair< 
woman of the task foreB and 
president of the National Con- 
sumen Federation, said she was 
dirappointed that Waraaeo won't 
sigh on (D the tukftuto*s teeom- 
mendstiotas and questioned the 
dcciskHL

"Right now eonsdiners don’t 
have confidence foods aren't 
made in sweatshops and dut was 
the porpose of bringing us to
gether in a partnerahip,'' she 
said. Regardless of waohner's 
position. Oolodnor said she's 
confident that the ether task 
force company mambera that 
plan to baiAthe panePs recoin- 
mendataoiu — ineludiw Nike 
Inc., Reebok. Lis Claibonie. 
Tweeds. Patagonia, Ntcole 
Miller, Bean and FhiUips- 
Vhft Hmmw »liQB ihm refidfli"
mendationa enengli weight to 
ptopd fhaa fbiWBxd,

Indeed other panel members 
oomaeted Wednesday gave the 
recemmendatloii a thumbs up 
and uifed other companies to 
sign on. A spokesman Itar FVH 
called the blueprint ^'clearly a 
Afterie aswement'’ Bud Koh- 
hiua.-pTeslde^ Nicole Millor, 
said me help
create "a level playing field 
where everyone raisep their 
labor standiuds."

Jack Rabtnson, director of 
productloh manageneat at LL. 
Bean, said, "Ihe agreement we 
reached is vaymlaMe to (be in* 
dustv. Ihaft doestft moan iVa not 
a difficult program to imple-

Cbndruied/torn pegs 
as a wfaolB by the Di
seuUy. several gr 
tleipants to the st 
budg^ negotiatioi 
fora of apparel ta 
pnAmbiyewlMp In
eea

The Senate a| 
businass tax cut pa 
with Queens 
Rmanuei Gold a: 
Stavis^ dlamntiagi; 

"ttyon lockattb
l/cTuOdonS VUUKi ro
[Democratle Mino 
Martin Connor. Th 
to the gamtent am 
dusliy that we area 
eocaln of iheoe ts( 
said in a telephcn 
Wednesday.

Mowever, Gold 
said they, voted agai 
f«e.heeaiBetIieRei

BobattaBaip. cbdudiwasnan 
of the task fbibe and general 
counsel at Lia Claiborne toe., 
said tor maay apporal coiApa- 
nieoi adoptiim the task force’s 
imrainertanniis may seem Bke 
a "slMteh." but If B not on hnj^siblltip.'^bere la a let of flegnhl* 
tty built in," she »td.

fnlled Senate baa I 
a state budget find « 
Wbers thatex cuta. 
blllton whan fliUy i 
would coos from.

"srahkhUtiitok 
waafimjcducttoaoi 
an eletfatog," Stavi 
he voted aaa: ttu
it would have a gin 
pact on the atale i 
cunettt fiscal year. 

Tfie apparel tai
easttheelate gBBO I)
enoea adien fliUy i 
The Saaate has ala 
faUiim sohocl prapf 
prograa, Whieh -
with'the bfulnera'
age — weuld radi 
emaa over the naax 
BamfoanttLgbUlu 

*1fofslsaoB»hi
they know if s no 
whera” Gold said.

UtBBi;, thebui I 
be taken up on tt 
flecr.sayla^Hafive 
Aeemabh'passed its 
al for a state buds 
that IBdadea a r«p< 
an appoM that wr 
onec^asoppMeiltc 
KTodnal repeiL Th 
veriion would re- 
Manhl,im 

Analdetq As»f 
Sheldon Silvnr aa 
two routv the houa-
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M-E-M-O-R-A-N-D-U-M

TO: Anne Lewis, National Econonnc Council
The White House

FROM: Howard Waddell, Acting Assistant Secretary and Carl Fillichio
U.S. Department of Labor

DATE: April! 1,1997

RE: Su^eated Names for Apparel IndtiStry Partnership Document

Listed below are our suggestion for “names" for the document that tltc Apparel
Industry Partnership will present to the ITesident on Monday. The main titles and
subtitles are interchangeable. Please don't hesitate to call if you have any questions;

• Setting a New Trend: A Flan of Action to Eradicate Sweats/tops by the Apparel
Industry Partnership

• Dignity by Design: A Pledge to End Sweatshops by the Apparel Industry Partnership

- Integrity in Fashion: The Apparel Industry Partnership's Strategy to End Garment
Sweatshops

• Dignity and Integritypr the World's Garment Workers: A Perfect Fit
Recommendations to the President from the Apparel Industry Partnership

• Designspr Dignity: A Set of Standards by the Apparel Industry Partnership

• A Model to Follow: Strategies to End Sweatshops by the Apparel Industry Partnership

• Removing an Ugly Stain on Fashion: The Apparel Industry Partnership’s Response to
Eradicating Sweatshops

• A New Style of Doing Business: The Apparel Industry Partnership and Innovations to
End Sweatshops

• A Pattern for Progress: The Apparel Industry Partnership’s Agenda for Eradicating
Sweatshops

• Putting Sweatshops Out of Style: A Plan to End Worker Abuse In the Garment
Industry by the Apparel Industry Partnership

300® 9fZT l6/U/fO
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THE WHITE HOUSE

OfTice of Media Affairs

FOR PLANNING
202/456-7150
April 11..1997

PURPOSES ONLY Contact:

PRESIDENT CLINTON TO ANNOUNCE APPAREL INDUSTRY PARTNERSHIP
AGREEMENT

Washington, D.C. - President Clinton will announce an Apparel Industry Partnership
agreement on Monday, April 14 at 12:45 p.m. Attending the event wiB be members of the
partnership comprised of apparel manufacturers, union representatives, consumer and
human rights advocates.

WHAT:

wtjig^^
WHEN:

I r,
COVERAGE:

The President announces Apparel Industry Partnership agreement.

The East Room, The White House.

12:45 p.m. Monday. April 14.1997.
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I Note: Press needing White House clearance or wishing to interview members
of the partnership after this event should contact the Office of Media Affairs at
202/456-7150.
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THE WHITE HOUSE
WASHINGTON

April 12, 1997

WHITE HOUSE APPAREL INDUSTRY PARTNERSHIP EVENT

DATE;
LOCATION;
TIME;
FROM;

April 14, 1997 
East Room 
12;30 p.m, -1:30 p.m. 
Maria Echaveste 
Gene Sperling

I. PURPOSE

You will announce that the Apparel Industry Partnership working group of footwear and apparel 
leaders, organized labor and non-governmental organizations have reached an agreement to adopt 
a Workplace Code of Conduct which will enable all Americans to have confidence that the clothes 
and shoes they purchase are made under decent and humane working conditions.

n. BACKGROUND

At this event, you will commend the Apparel Industry Partnership (a group of CEOs, labor unions, 
and human rights organizations) for reaching an historic agreement that will assure Americans that 
the apparel they buy is made under decent and humane conditions. As you recall, last August you 
challenged this group to develop options for addressing the sweatshop problem. After months of 
negotiations, the group has reached an agreement which includes: a strong workplace code of 
conduct, independent external monitors, internal monitoring, and a commitment to form an 
association.

The code of conduct, which applies to companies and their contractors, prohibits child labor, forced 
labor, harassment and worker abuse; it requires payment of the minimum or prevailing wage, 
whichever is higher; it limits the work week to 60 hours and it recognizes the rights of employees to 
freedom of association and collective bargaining.

The agreement also spells out the obligations of the independent external monitors who will verify 
that companies and their contractors are in compliance with the code. The monitors will: provide 
company employees and contractors’ employees with secure communication channels to report 
concerns of noncompliance; audit production records and practices to ensure compliance; and 
conduct employee interviews and site visits.

The agreement requires companies to undertake internal monitoring.

Finally, the members of the Partnership agreed to form an association that will (1) recruit new 
members companies also committed to the Code of Conduct and external monitoring; (2) develop



a reliable independent means to provide for public confidence that the above obligations are being 
met; and (3) develop a mechanism (eg, a label or seal of approval) informing consumers about which 
companies abide by the Code and monitoring.

There have been two changes in the membership of Apparel Industry Partnership since you met with 
the principals last August. Reebok has joined the group, and Wamaco has left Warnaco participated 
in the negotiations, but ultimately did not want to commit to external monitoring of its factories, 
although the CEO, Linda Wachtner, has spoken positively about the agreement.

m. PARTICIPANTS

Pre-brief participants:

Maria Echaveste 
Gene Sperling

Event Participants:

You will be met in the Blue Room by the working group members:

Rev. David Shilling, The Interfaith Center of Corporate Responsibility 
Rev. Pharis Harvey, Executive Director, International Labor Rights Fund 

Kathie Lee Gifford 
Frank Gifford
Michael Posner, President, Lawyers Committee for Human Rights 
Lynda Clarizio, Arnold & Porter, Lawyers Committee for Human Rights 
Paul Charron, CEO, Liz Claiborne [Co-Chair of the Partnership]
Roberta Karp, General Counsel, Liz Claiborne 
Tom Harden, Senior Vice President, LL Bean
Linda Golodner, CEO, National Consumers League [Co-Chair of the Partnership]
Philip H. Knight, CEO, NIKE Inc.
David Olsen, CEO, Patagonia
Bruce J. Klatsky, CEO, Phillips-Van Heusen
Paul Fireman, CEO, Reebok International, Inc
Lenore Miller, President, Retail, Wholesale, and Department Store Union
Ethel Kennedy
Kerry Kennedy Cuomo
Sandra Cuneo, Executive Director, Robert F. Kennedy Memorial Center for Human Rights 

Martin Brill, President, Tweeds, Inc.
Jay Mazur, President, UNITE

rv. PRESS PLAN

The Blue Room greeting with working group will be closed to press.
The announcement event will be open to press.



V. SEQUENCE OF EVENTS

12:00 p.m. - 12:30 p.m. Event Briefing in the Map Room 

12:30 p.m.

12:40 p.m.

12:45 p.m.

1:30 pm

The President proceeds to Blue Room to greet members of 
Apparel Industry Partnership Working Group

Non-stage participants are escorted to reserved seats in the East 
Room from the Blue Room

Program Begins

— Announcement of program participants into the East Room
as they proceed onto stage.

— The President is announced into the East Room and
proceeds onto stage.

—Jay Mazur, President of UNITE delivers brief remarks and 
introduces next two speakers.

— Linda Golodner, President of the National Consumer
League and Co-Chair of the Apparel Industry 
Partnership, delivers brief remarks.

— Paul Charron, CEO of Liz Claiborne and Co-Chair of the
Apparel Industry Partnership, delivers brief remarks 
and introduces The President

— The President delivers remarks.

The President departs the East Room.

VI. REMARKS

To be provided by Speech writers

Vn. ATTACHMENTS

1) List of Apparel Industry Partnership Members (attendees only)
2) Fact Sheet
3) Details of the Agreement
4) Chronology



Attachment 1

APPAREL INDUSTRY PARTNERSHIP MEMBERSHIP LIST

Rev. David Schilling - Director, Global Corporate Programs 
The Interfaith Center on Corporate Responsibility

The ICCR is a coalition of 275 Protestant, Roman Catholic, and Jewish institutional investors 
with a combined portfolio of $50 billion with 25 years of experience in engaging corporations 
around issues of corporate social responsibility and codes of conduct.

Rev. Pharis Harvey - Executive Director 
International Labor Rights Fund

The ILRF is a nonprofit organization dedicated to assuring that the human rights of workers 
are protected throughout the world. With a leadership representing human rights, labor, 
consumer, business, religious and academic the ILRF works to develop consensus around 
policies that enhance and enforce international norms and standards to assure that adult 
working people are able to work under conditions that respect their rights, dignity, economic 

needs and health and safety.

Kathie Lee Gifford

Kathie Lee Gifford is an entertainer and businesswoman. She is currently the co-host of the 
“LIVE” with Regis and Kathie Lee show. Ms. Gifford along with her husband Frank Gifford 
devote a great deal of time to numerous charitable causes including Variety Club 
International’s “The Children’s Charity” and the Association to Benefit Children, which 
spawned the Cody Foundation. The resources from the foundation support “Cody House and 
Cassidy’s Place”, facilities that provide shelter and care to H.l.V. positive and crack addicted 

children.

Ms. Gifford has also developed a clothing line, the Kathie Lee Collection at Wal Mart and has 
written two books whose proceeds continue to support various charities.

Michael Posner - President 
Lawyers Committee for Human Rights

Based in New York, the Lawyers Committee is a not-for-profit organization dedicated to 
advancing human rights and the rule of law throughout the world.



Paul Charron - CEO
Roberta Karp - General Counsel (co-chair of the Partnership)
Liz Claiborne, Inc.
New York, NY

One of the nation’s largest makers of women’s clothing, Liz Claiborne sells sportswear and
professional clothing targeted at upper-middle income shoppers through department stores and
its own retail outlets. The company’s other products include fashion jewelry, shoes,
accessories, cosmetics, and fragrance. Brands include Liz Claiborne, Liz & Co., Elizabeth,
Dana Buchman, and the men’s label Claiborne. The company is broadening its product lines
with the addition of bedding and accessories, including sheets, pillowcases, comforters,
candlesticks, and wastebaskets. In addition, it is looking overseas for a boost, opening
franchised stores in Asia, Latin America, and the Middle East.

Tom Harden Sr. Vice President
LL Bean
Freeport, ME

LL Bean is a retailer of men’s, women’s, and children’s outdoor sporting goods, and clothing.
LL Bean is primarily a catalogue mail order company although it does one retail store in
Freeport Maine and a few factory outlet stores. It is the parent company of LLB MEG “the
factory’’, a manufacturer of LL Bean products.

Linda Golodner - CEO (co-chair of the Partnership)
National Consumers League

The National Consumers League was founded in 1899, to bring consumer power to bear on
marketplace and workplace issues. Priority issues for the League are food and drug safety,
health care reform, fair labor standards, telecommunications, financial services, environmental
issues and consumer fraud.

Philip H. Knight - CEO
Nike Inc.
Beaverton, OR

Athletic shoe maker Nike is a powerhouse in the world of sports. It is the world’s #1 shoe
company and controls about 1/3 of the US. Athletic shoe market. The company makes shoes
for just about every activity imaginable, including baseball, basketball, football, volleyball,
cheerleading, and wrestling. Nike also makes casual shoes, owns Cole Haan Shoes, and has a
line of athletic wear, including caps, leotards, running clothes, shirts, shorts, and uniforms. In
addition, it operates Nike Town shoe and sportswear stores in several cities, including Boston,
New York, and Seattle. Nike sells its products in more than 80 countries.



David Olsen - CEO
Patagonia
Ventura, CA

Patagonia is a designer, manufacturer, distributor, and retailer of men’s, women’s, and
children’s casual and outdoor clothing. Patagonia clothing is sold via catalogues, Patagonia
stores, and other outdoor shops in Europe, Asia, the Americas, and Australia. The company
pledges the greater of 10% of pre-tax profits or 1 % of sales to the preservation and restoration
of the natural environment. Patagonia’s mission statement, “Make the best quality product
and cause no unnecessary harm,” refers to its products, customers, workplace, and workers.

Bruce J. Klatsky - CEO
Phillips-Van Heusen Corporation
New York, NY

In 1994, Bruce Klatsky published an article called “Work Ethics” in which he discussed
companies’ responsibilities to their workers in foreign countries. He strongly stated that
companies should demand that their vendors, suppliers, licensees, and business
partners adhere to high standards of conduct.

Phillips-Van Heusen manufactures shirts, sweaters, shoes, neckwear, furnishings, outerwear,
and leather bags. The company’s principal brand names include Van Heusen (the best-selling
dress shirt brand in the US), Gant, Izod, and Geoffrey Beene as well as Bass, the leading
casual shoe brand in the US. It is also a leading manufacturer of private label shirts and
sweaters. It sells to department and specialty stores, including J.C. Penney, Lord & Taylor,
Macy’s, and Sears. In addition, the company operates more than 800 Van Heusen, Geoffrey
Beene, and Bass off-price outlet stores.

Paul Fireman - CEO
Reebok International, Inc.
Stoughton, MA

A sports apparel and shoe manufacturer and retailer, its products sell under the labels Reebok,
the Rockport Company, and Greg Norman. With 1,500 Rebok retail stores, the company
also manufactures children’s and infants’ shoes and apparel under the Reebok brand names as
well.

Lenore Miller - President
Retail, Wholesale, and Department Store Union

The Retail, Wholesale and Department Store Union represents 90,000 members throughout the
U.S. and Canada. Its members work largely in retail, food processing and distribution,
general manufacturing, and clerical and service areas. Founded in 1937, it is the largest union
in the United States to be headed by a woman.



Ethel Kennedy
Kerry Kennedy Cuomo
Sandra Cuneo - Executive Director
Robert F. Kennedy Memorial Center for Human Rights

The RFK Memorial Center for Human Rights was established to promote respect for human
rights around the world. It concentrates its work on issues that are not receiving adequate
attention from governments and other organizations and works to influence policies that affect
human rights.

Martin Brill - President
Tweeds Inc.
Edgewater, NJ

Tweeds is a designer and retailer (via catalogue) of women’s clothing that is approaching $100
million in sales annually. Approximately half of the company’s garments are manufactured in
the U.S. and the other half are imported from various countries around the world.

Jay Mazur - President
UNITE

Mr. Mazur has a long and distinguished career in organized labor. He currently serves as the
President of UNITE (Union of Needletrades, Industrial and Textile Employees) a new union
that was created in 1995 by the merger of the Amalgamated Clothing and Textile Workers
Union and the International Ladies Garment Workers Union. UNITE, under Mr. Mazur’s
leadership, has been at the forefront in the battle to assist garment workers in fighting
exploitative labor conditions.

MEMBERS NOT ATTENDING

Robert Dunn - President and CEO
Business for Social Responsibility

Lonnie Kane - CEO
Karen Kane Company

Bud Konheim - CEO
Nicole Miller



PRESIDENT CLINTON ANNOUNCES APPAREL INDUSTRY 
PARTNERSHIP AGREEMENT 

_________________________April 14, 1997

TODAY, PRESIDENT CLINTON WELCOMES TO THE WHITE HOUSE THE MEMBERS 
OF THE APPAREL INDUSTRY PARTNERSHIP TO ANNOUNCE A NEW AGREEMENT. 
Leaders from the footwear and apparel industry, labor, nongovernmental organizations (NGOs), and 
consumer groups have found common ground, agreeing to a Code of Conduct and independent’ 
monitoring systems that will assure Americans that the clothes and shoes they buy afe made under 
decent and humane working conditions.

THIS AGREEMENT FOLLOWS FROM WHITE HOUSE MEETING LAST YEAR. Last 
August, the President and Vice President met with these parties to discuss the problem of sweatshops, 
consumer concerns, and the need to join together to address these issues. The parties formed a 
voluntary, industry-driven partnership that proposed to report back to the President its 
recommendations for action.

•

• The participants in the partnership include leaders from companies such as: Liz Claiborne,
Nike, Phillips-Van Heusen, Reebok, L.L. Bean, Patagonia, Tweeds, Nicole Miller, and Karen
K^e; labor unions such as UNITE and the Retail, Wholesale, Department Store Union; and
religious and NGOs such as Business for Social Responsibility, the Interfaith Center on
Corporate Responsibility, the International Labor Rights Fund, Lawyers Committee for
Human Rights, the National Consumers League, and the RFK Memorial Center for Human
Rights.

THE PARTNERSHIP’S AGREEMENT IS THE FIRST OF ITS KIND. The agreement contains 
the following components:

✓ A Strong Workplace Code of Conduct that companies vrill voluntarily adopt and require 
their contractors to adopt, which, among other things, includes:
• Prohibitions against child labor, worker abuse or harassment, and discrimination;
• The recognition of workers’ rights of freedom of association and collective bargaining;
• A minimum or prevailing industry wage and a cap on mandatory overtime; and
• A safe and healthy working environment.

✓ Independent External Monitors to conduct reviews of company policies and practices and 
to verify that the company is in compliance with its obligations and commitments under the 
Code of Conduct. Companies will also maintain an internal monitoring system that outlines 
the obligations each company will undertake to ensure that the Code is enforced in its facilities 
and its contractors’ facilities both domestically and internationally.

✓ Commitment to Form an Association Over the Next Six Months that will (1) recruit new 
member companies which also will abide by the Code and implement independent monitoring; 
(2) develop a reliable, independent means to provide for public confidence that the above 
obligations are being met; and (3) develop a mechanism or seal of approval informing 
consumers about which companies abide by the Code and monitoring.



DETAILS ON THE APPAREL INDUSTRY 
PARTNERSHIP AGREEMENT

The Apparel Industry Partnership agreement contains the following:

^ A Strong Workplace Code of Conduct that individual companies will voluntarily adopt 
and require their contractors to adopt, which includes:

• The prohibition of employing any persons under the age of 15 (unless permitted by
the country of manufacture to be 14);

• Prohibitions against any worker abuse or harassment and discrimination;
• The recognition and respect for workers’ rights of freedom of association and

collective bargaining;
• The requirement that employers pay at least the minimum or prevailing industry

wage, whichever is higher, and provide mandated benefits;
• The requirement that workers be provided with a safe and healthy working

environment;
• A cap on mandatory overtime to 12 hours per week and the regular work week of

the country (or 48 hours, whichever is less); and requiring a day off in every seven
day period; and

• The requirement that overtime be compensated for at the premium rate required in
the country or at least equal to their regular hourly compensation.

Independent External Monitors who vrill conduct independent reviews of participating 
company policies and practices; provide company employees and contractors’ employees 
with secure communication channels to report concerns of noncompliance; audit 
production records and practices to ensure compliance; conduct employee interviews and 
site visits; and verify that the company is in compliance vrith its obligations and 
commitments under the Code of Conduct.

An Internal Monitoring System that outlines the obligations each company will 
undertake to ensure that the Code of Conduct is enforced in its facilities and its 
contractors’ facilities both domestically and internationally.

A Commitment to Form an Association over the next six months that will:

• Recruit new member companies which also will abide by the Code and implement
independent monitoring;

• Develop a reliable, independent means to provide for public confidence that the
above obligations are being met; and

• Develop a mechanism or seal of approval informing consumers about which
companies abide by the Code and monitoring.



CHRONOLOGY ON CLINTON ADMINISTRATION’S 
“NO SWEAT” INITIATIVE

Summer 1993 Secretary Reich launches initiative to fight sweatshops.

Spring 1994 National Conference on Garment Workers in NYC.

Fall 1994 Labor Department hosts Retailer Roundtable in 
Washington, DC.

August 2,1995 El Monte, CA sweatshop busted for “slavery.” Sec. Reich steps 
up fight against sweatshops.

September 1995 Retailer Summit in NYC on how to improve industiy compliance with 
workplace standards.

December 1995 Secretary Reich announces Trendsetter List - retailers and 
manufacturers working to end sweatshops in the US.

May 1996 

May 1996

First Quarterly Enforcement Report Released by the Labor Department.

DOL investigation reveals that Kathy Lee Gifford’s 
clothing line being made in sweatshops. Gifford and Sec. 
Reich join forces to fight abuse.

July 1996 Sec. Reich hosts Fashion Industry Forum. Kathy Lee 
Gifford, Cheryl Tiegs and 300 fashion industry 
representatives — including retailers, manufacturers, 
designers, workers, labor and consumer advocates ~ 
participate.

Summer 1996 Legislation introduced on Capitol Hill to hold manufacturers and retailers 
liable for the conditions under which their contractors operate.



August 2,1996 President Clinton brings a diverse group of industry, labor, and 
human rights leaders to the White House to discuss industry 
conditions. The Apparel Industry Partnership is formed, and 
challenged by the President to take steps to assure that company 
products are made in compliance with acceptable labor standards, 
and to inform consumers that the products they buy are not made 
under exploitative conditions. The group agrees to report back in 
six months.

Fall 1996 Monitoring Workshops for manufacturers and retailers in New York, 
Chicago, and Los Angeles.

Sept 1996-April 1997 The Apparel Industry Partnership meets regularly with technical
assistance from the Administration.

October 1996 Release of Volume 3 of the international child labor report, “By the 
Sweat and Toil of Children” on the impact of Codes of Conduct on child 
labor conditions in the apparel industry.

December 1996 Department of Labor’s “No Sweat” Initiative receives Innovations in 
American Government Award from the Ford Foundation and John F. 
Kennedy School of Government.

January 1997 Clinton Administration has collected more than $10.4 million in back 
wages for minimum wage and overtime violations for more than 34,000 
garment workers across the country.

February 1997 Labor Department pledges funding to International Labor Organizations’ 
initiative against child labor in the Pakistani soccer ball industry.

March 25, 1997 Three companies added to the Trendsetter List, bringing the total to 34 
companies representing over 125 apparel lines and tens of thousands of 
retail stores.

April 14,1997 Apparel Industry Partnership presents its agreement and plan of action to 
end sweatshops to President Clinton at the White House.
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REMARKS BY THE PRESIDENT 
AT APPAREL INDUSTRY PARTNERSHIP EVENT

The East Room

1:05 P.M. EDT

THE PRESIDENT: Thank you very much. I would like to 
begin, first of all, by thanking all of the members of this 
partnership - the cochairs, Paul Charron of Liz Claiborne and Linda 
Golodner of The National Consumers League; Jay Mazur of UNITE. I 
thank Kathie Lee Gifford, who has done so much to bring public 
attention to this issue. I thank the members of Congress who are 
here: Congressman George Miller, Congressman Bernie Sanders, 
Congressman Lane Evans, Congressman Marty Martinez, and especially I 
thank my good friend. Senator Tom Harkin, who first brought this 
issue to my attention a long time ago. Thank you very much, sir, and 
thank all of you for your passionate concern. (Applause.)

I thank the former Secretary of Labor, Bob Reich, and 
acting Secretary, Cynthia Metzler and Secretary-designate, Alexis 
Herman who is here. And I thank Maria Echaveste and Gene Sperling 
for their work.

The announcement we make today will improve the lives of 
millions of garment workers around the world. As has now been 
painfully well documented, some of the clothes and shoes we buy here 
in America are manufactured under working conditions which are 
deplorable and unacceptable. Mostly overseas, but unbelievably, 
sometimes here at home as well.



In our system of enterprise, which I have done my best 
to promote and advance, we support the proposition that businesses 
are in business to make a profit. But in our society, which we 
believe to be good and want to be better, we know that human 
rights and labor rights must be a part of the basic framework 
within which all businesses honorably compete.

As important as the fabric apparel workers make for us 
is the fabric of their lives, which is a part of the fabric of our 
lives -- here at home and around the world. Their health and their 
safety, their ability to make a decent wage, their ability to bring 
children into this world and raise them with dignity and have their 
children see their parents working with dignity, that’s an important 
part of the quality of our lives and will have a lot to do with the 
quality of our children's future.

Last August, when the Vice President and I brought 
together the leaders of some of our nations largest apparel and 
footwear companies, and representatives of labor, consumers, human 
rights and religious groups I was genuinely moved at the shared 
outrage at sweatshop abuses and the shared determination to do 
something about it. That led to this apparel industry partnership.
This partnership has reached an agreement -- as already has been said 
- that will significantly reduce the use of sweatshop labor over the 
long run. It will give American consumers greater confidence in the 
products they buy.

And, again, I say they have done a remarkable thing.
Paul Charron said it was just the beginning because even though there

are some very impressive and big companies represented on this stage, 
there are some which are not. But I would like to ask all the 
members of the partnership here to stand and I think we ought to 
express our appreciation to them for what they have done.
(Applause.)

Now, here's what they agreed to do; first, a workplace 
code of conduct that companies will voluntarily adopt, and require 
their contractors to adopt, to dramatically improve the conditions 
under which goods are made. The code will establish a maximum work 
week, a cap of 12 hours on the amount of overtime a company can 
require, require that employers pay at least the minimum or 
prevailing wage, respect basic labor rights. It will require safe 
and healthy working conditions and freedom from abuse and harassment. 
Most important, it will crack down on child labor -- prohibiting the 
employment of those under 15 years of age in most countries.

It will also take steps to ensure that this code is 
enforced and that American consumers will know that the tenets of the 
agreement are being honored. The apparel industry has developed new 
standards for internal and external monitoring to make sure companies



and contractors live up to that code of conduct. It will also form 
an independent association to help implement the agreement and to 
develop an effective way to share this information with consumers, 
such as labels on clothing, seals of approval in advertising or signs 
in stores to guarantee that no sweatshop labor was used on a given 
product line.

Of course, the agreement is just the beginning. We know 
sweatshop labor will not vanish overnight. We know that while this 
agreement is an historic step, our real measure of progress must be 
in the changed and improved lives and livelihoods of apparel workers 
here at home and around the world. That is why we need more 
companies to join this crusade and follow its strict rules of 
conduct.

One of the association's most important tasks will be to 
expand participation to as many large and small companies as 
possible. And I urge all of America's apparel companies to become 
part of this effort. If these people are willing to put their names, 
their necks, their reputations and their bottom lines on the bottom 
line of America, every other company in America in their line of work 
ought to be willing to do the very same thing. (Applause.)

We have spent a lot of time trying to find jobs for 
everybody in America who wants to work, and we have spent a lot of 
time saying that people who are able-bodied, who can work, should be 
required to work. Now, we are also reminding ourselves that no one, 
anywhere, should have to put their safety or their dignity on the 
line to support themselves or their children. This is a great day 
for America, a great day for the cause of human rights, and I believe 
a great day for free enterprise. And I thank all of those who are 
here who made it possible.

I'm proud that this agreement was industry-led and 
wholly voluntary. Like the TV industry's decision to rate its 
programming, like the new private sector effort to help move people 
from welfare to work, like the high-tech industry's efforts to wire , 
our schools and our classrooms to the Internet, all of them, by the 
year 2000, which we will continue this Saturday.

This is further evidence that we can solve our problems 
by working together in new and creative ways. The apparel industry 
understands that we all share a stake in preparing our country for 
the 21st century and preparing the world to be a good partner. 
Reaching across lines that have too often divided us in the past, 
this new partnership will create more opportunity for working 
families. It will demand more responsibility for working conditions.
It will build a stronger community here in America and bind us to 

the community of people all around the world who believe in the value 
of work, but who also believe in the importance of its dignity and 
sanctity.

Thank you and God bless you all. (Applause.)
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- .
• Ilie roatfranerttfiitworiOT be provided a wfe and heaMy working

cnvhoameai^
• Acqionmnidatoryovalnneto 12hoarsperwoekandtfaefcgidarworicwoekof

the oouoliy (or 48 hoars, whidievcr is lessX and nqnhing a day tdfin eveqr seven
diQT pedod; and v

• The leqnnenient that overtime be compensated fbir at ttepseaAmi rate requited in
the oounby or at least equal to didr ff^ular homfy oompensatioa.

Independent EitemalMonltoCT who will conduct independeat reviews of participating
company policies and pnetioea; provide company employees and centmetofs* employees
with secure communication channels to report oonoetns of noocompBance;aa<flt 
production lecotds and practices to ensure compBanoet conduct eniployee interviews and
nte visits and verify dial die conqMny is in ottiq)Ganoe widi its ohggrtkos and
commitments under the Code of Conduct

An IntenudMonhering System that outlines the oM^gallnns each company wM
undertake to ensure that the Code of Conduct is enforoed in its Ihcilities and its
oontrsctori* fyeOities both domesdcalfy and inteniationalr.

A Commitincnt to Form an Assodatioa over the next rix morths thrt w9:

• Recnnt new mend)erc(mq>anieswludi also wfflshide by die Code and mqdemeat
independent monitoring;

• Devdop a rdaUe^ independent means to provide tv pdbfic confidence diat the
above ot^gatioos are being met; and

• IVwrfnp ainwrfianiim nr Mrfnfqqwwdbilhniia^flQamineraAoMt which
conqMnies abide by the Code and momtoring.



CHRONOLOGY ON CLINTON ADMINISTRATION’S
“NO SWEAT” INITIATIVE

Smnma*1993

Spring 1994

Fnll994

Secrettiy lUfdi hunches initiative to fwettdiopf.

National Coofoenoe on Gannent Workan hi NYC

Labor Department hosts Retailer RoundtiMe in
Washh«loa.DC

August It 1995 El Mcnte^CA sweatshop busted fix’"davefy” Sea Reidi steps
up fight agatnst sweatsfa^

September 1995 Retailer Sunmat in NYC on how to improve hdustiy ooiqifianoe with
woflqdaoe standards.

December 1995 Secretary Reich announces Trendsetter List - letailen and
maau&cturers woridQg to end sweatdiops m the US.

May 1994

May 1994

First Quarterly Enfixeement Report Released by the Labor Department.

D(MLinvestigstion teveab that Kathy Lee <gfibid*s
dothhig hie bemg made in sweatshops. (SflRxdandSea
Reich join fixoes to abusa

July 1994 Sea Rekh hosts Fashion Industry Forum. Kathy Lee
Gffixd. Cheryl Tkgs and 300 hshioo mdnstiy
represeitfatives — incfaKfing retailera, maiaiflictnrers,
designerik worfcers» hb(v and consumer advocates- 
particqiateL .

Summer 1994 L^idation introduced on Capitol HOI to hold manuftctuien and retailers
Gable fix the cooefitions under which their orxXractonopersta



August 2,1996 President CSutou brings a ifivene gtxwp of iodustiy, labor, and 
human rights leaders to the White House to discuss iudnstiy

nd to iulbnn consumers Ifam the products thsgr biqr are not made

Fani99d Monitorteg Wofkahc^ fiir manntecturen and letaflers in New Yoric, 
Chicago, and Los Ai^des.

Sept 199^Aprfl 1997 The Appaiei Imhistiy Paitnenhv meets regular^ with technical 
assistance ftwn the Admiiiiatfation.

October 1996 Release ofVcdume 3 rfdwinreraalioiMJ chad labor report,"^ dm 
Sweat and ToO of Qnldreor on the uqmct of Codes of Conhict on diOd 
labor omufitions in the appaiei indnsliy.

December 1996 DqMftment ofUdK^s‘746 Swetf* Initiative receives Innovations in 
American Goveroment Award fiom the Ford Foundation and Idm F. 
Kennedy Sdmd t^Govenunent

January 1997 Cfinttm AdministratkMi has odiected mote than $10.4 miffioa in back 
wages fiv minimum wage and overtime vidations fiv mme than 34,000

Fd>rnary 1997 Labor Department pMges fimdteg to Ihtenialional Ubor Ocgadzations* 
initiative agunst duU labor in the Pakiataoi soccer baB induatiy.

March 25,1997 Three omnpanies added to the‘ncndsetter List, bringing die total to 34 
companies representing over 12S apparel lines and tens of thousands of 
retail stores.

April 14,1997 Ai^mrel Industiy PartnersUp presents its agreement and plan of action to 
cod sweatshops to President Cfinloo at the White Houses



MEMBERS OF THE APPAREL INDUSTRY PARTNERSHIP

Liz CUibonie, Inc.
Piul CharroQ, Qiainnan and CEO
[co-chair]

PhOlipa-VM:
BnioeKIatdy.CEO

Natioiial Coosamcn LeafM
Unda Golodiia; Preaideat
[oo-diair]

interfaith Center on Corporate
Retponsibflity
David Schilling. Director

Ihtemationai Labor Rights Fond
Pharis Haivqf, Executive Director

Reefaok International, Ud.
Paul Fireman, CZO

Retafl Whokaafe Department Store
Union, AFL<30
Leoore Miller. President

Robert F. Kenneitjr Menrerial Center for
TTninaM Plghti
Sandra Executive Director

Kathie Lee Gifford
Tweeds, Inc.
Martin Brin. President

Lawyers Committee for Hnin^ii Rjghti
Michael Posner. Executive Director

LLBcaa,Inc.
Tom Harden, Senior Vice President

Union of Needfetrades, ladnstrial and
Textfle Employees (DNlllC)
JayMazur

TfasMofft AHtmA

NIKE, Inc.
Philtp Knight, Chairman of the Board md
CEO

Patagonia
David Oisen, CEO

Business for Social Responsibility
Robert Dun^ Presideot and GEO

Karen Kane^ Inc.
Lonnie Kane. CEO and President

Nicole Miller, Inc.
Bud Konhenn, CEO
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Proddent'o List .

THE PRESIDENT 

Accepts ■nd No Rcoponwo

Mr. David Abf»nw
Union Of American Hobfaw ConO»OBtlOlt

^ Honorable Bernard E. Andoraon
Washington, DC

Hon. (Bep.) Robert E. Andrewa
D/Na-iv Jeraay, Hou«a of Rapfeaantttivei*
WesWngton, DC

Dspartment 3tora Union

Naw Vortt. NY

A Mr. Martin BrUI
PiftCidant, TwMfk 
WoakBwkan. NJ

Father Robert Brpoka
Th8 EpUcopal Church

^ Dlf*«or!^CoSorat«^ommurtg0ions, RneDok international

Stoughton. NUt

A Mr. Doug Cahn
Stoughton, MA

A Rev. EllezaT Valentin CSaetanon
United Methodist Church

A Ma. Kathy Charron
liz Claiborne, incorporated 
North Bergen, NJ

A Mr. Paul Charron
Uz CleibOfno inc.
SJaS!® Nir'l^BradleY R. Charron. Ma. Aehley Ann. Charron

Ms. Nancy Chupp

A Me. Lynda Clarizio
Arnold and Porter 
Weahington, DC

^ Woo Seldom, ^“'Sec-Dlr.. Heebok Foundation

Stoughton, MA

A Mr, Aron Cranter
San Francisco, CA

^ feTOirt*"DirttSr,'^< Memorial Cairtof for Human ISIghte 

WaaMngton, PC

For Oflldsl Gevenunent Uee Only
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\ Mr*. K«rry Kennedy Cuomo 
McLaftn, VA

^ a DruB-Pr.o Workpl.ee
WeehinQtan, DC

5SiJS5rs;j3‘!ss«. ».«.**»*New Yoflt. NY

A Hon. iBop.) Une A Evans
DAIIInols. House Of RepTOaentOtNee 
WMhlnotort. DC

WeaWnoton, DC

A Mr. Brad Flgel
NIKE. Inc,

^ 5SA Str.«ale na""i«e. U-S. Departnient of Labor

Waihinaton, DC

A Mr. Paul RramanPreeiderTt, Reobok Intamattenal, Ltd.
Siouebton, MA

A Mi. Claude Fonth^
Fontnetm end Hommond.

A Mr. Mark Foulon
Arnold end Porter WaahiciBton, DC

A Mia. Mary Covington ISubathtite for; Anthony Fraemen)

A Sr. Eymard Gallagher
Pre.iderrt, MerymoUftt UmverwtV 
Ailinaton, VA

A Mr. and Mrs. Frank Gifford
Oue»t:^Mr. Rlehard Hofatattar

A Ms. Raa Glass

^ Wash^Jlon Oovemor Cwey

WuWr*gtcmi DC

For Oflklal Clevenuneat Uae Only
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Aecapta anJ 1*® Baaponaal

II Ml. U*a Goldman
8'nal B'rith

^ Pt.C««onai EnH»l®v~*
Waahington, DC

A Mo. Undo Golodnor^ Piwidairt, National Conaumara Loagua
WaaNngton, DC

Mr. Paul Groonb^
Jawtsh Labgr Comn«t*«

A Mr- Thomaa Harden
Sordor Vico Prealdant, U- Bean Inc.
Freaport, ME

A Hon. (Sen.) Thome* ^Horkin
Drtowa, United States Senate 
vraahlngton, DC

Mr. DavW Harri*

^ sSiieiar^uiarrt,*U.S. Department of Labor

Weahinelon, DC

* y»- !»..■.» ct»~t.»
Vl/aehlngton, DC

Woahinoton. DC

^ Kr’cSS?«!SS?^ABIance of Baptists

Washington, DC

^ SU.^c^iRaSSSwilipa-Vao Hausen corporation

N«w York. NY

Dr. ClarancB Hodga*
Seventh Oby Advantlett

A Ms. Ann Hoffman
UNITE
Wa^ngton, DC

* 5£.5l5Llsr^2L«, unite
New York. NY

Mr. Aaron Michad Htiffmmg 
HUlol Foundation

For OfCeUl Govenmieot Uae Only
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Ae«^>d «io Mo

* SL,'S:lttlSSL..Tv»-.
Weahawkan, NJ

A Mo. Elenora QldcUngs Ivory
Pretbvtarian Church In me US 
WMhington, DC

A Ms. Maurson Jaffa

A Mr. Brod S. Karp ^ ^ .
Paul Wews Wharton and Camaon 
N«w York. NY

^ AiI*Claihoma Avanua

North BarBon, NJ

A Mrs. Ethal Skaksl Kennedy
Hyaimis Port, MA

WaalDngton. DC

^ SlirSl^^PriSSRnd CEO. Phlflipa-Viin Heoaan Corponrtion

Havr York. NY

A Mr. PhlKp H. Knlaht and Nl$. Ponalopo Knight 
Chairmen, Nike, Inc.
Baavarton, OR

Ms. Barbara Kohnsn
United States Catholic Conferonca

Mb. Mendy Kraps
Church of the Brethren

Mr. Marvin Krialov _ .
Deputy Solicit. Department of Labor

Page ^
REPORT DATE! ^3 ’I; ’997
REPORT TIME: 8:03 PM

A

A

A

A

Mr. Jonathan Kronhabn 

Mr. Kenneth Letzler
Arnold and Pwter 
Waahinflton, DC

Mr. Stanley H. Levy
ChampaiQn.. H-

Mr. Richard Lucae 
Arnold and Porter 
WasHnawn. DC

Hon. iRep.) Matthew e.
D/CeUfomia. House of Reprowntatlves 
Washington, DC

For ODIclal Go renunent Use Only
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A

A

A

A

A

A

A

A

Rav. Arniand Mathow
Th« Missionary Oblstos of Msry immscutew

Kll^ldsnt, fKof Na«ll«f5<»ss, tadustrisl and Toxtilo Emplovass 

NSW York. NY

Hon. J. Davm McAtojr ____
Aasictant Sserswry, Mins 9si«. Ooportmsnt Of LsBof

Mr. Rogar MdDivItt
production Manager, Patagomo 
VoPtura, CA

ssss?ScSs:ys mJIUss. .. u—
Vtfoshingion, DC

Ms. Kimberly Michateld
Nattonal Consumora LosgoS 
Washington, DC

Hon. (Rap.) CS. WHTiam Milter 
Washington, DC

MIo MliHoff
Rsta'u. Wholssal* and Depaitmsnt Stora Union 
Now York, NY

Ms. Maureen MorrlH
Washington, DC

Mr. Richsrd Nugent

Me. Karen Nueebautri
Directot, Working Women $ Dopartnwnt, AFL-cio 
Washington DC, DC

Mr. David Bniee Olsen
CEO. Patagonia 
Vstmire, CA

Hon. (Rep.) Meior R. OwensOiSew York, House of RaprsMittatlvaa 
Washington. DC

AMlatant SecrotafY for Congronalonal Affairs, Dspaitmant of Labor 
Washington, DC

Olrsctor, Lawyers Commlltao tor Human ftighta 
Nsw York. NY

Ug'al^u^ai! U.S. CooncB for Intematfensl BueinMiB 
Waehlnaton, DC

]?or Official Gnrenuiieiit Use Only
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A Ms. Jans Randel
A Mr. Don Reovo*

Brood lor thoWofW

A Mr. Jack Robirtson
Dboctor, L,U Boon, Inc.
Fre«port. ME

Ms. Sofia A. Rosen

A Mr. Jonathan Rossnbjuni
IntdrnationBi Labor Rigino Fund

A Ms. Sa»Y Sachar

^ SanSjSlal US Dapartmatn of L.bof

WasMngton, DC

A Hon. (Rep.) Bernard -Bamle" Sanders
l/VarmOrtt. HoU*a of |taprow»m«iivo»
WaaMngton, DC

^ Cerate XcoourrtahBIty Programs

NBwYork.NY

A Ms. NDloufer Daruwala (Substitute for: Steve Schueth)

A M». Suaanno B- Salden
□epartmant of Labor
Washington, DC

^ S;cS!^S!Lw Cantor for Homan wght.

Washington, DC 

Ms. Mary Ann Smhh 

A Rebbi Joel Soffin
Tampl* Shalom

Mr. Deu N. Spencer 

Mr. Bruca SulHvan

Paga6

A

A

A Ms. Stephanie Swbeky
OffUM of policy, US Doportmoirt of Labor 
WaaWngton, DC

Ms. Linda Chavez Thompson 
Prewdsm, AFL-ciO 
WaaMngton DC

For Offldil Government Uee only
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Slstsr Kitny Thornton
Mvtienal Cftofdliwtor, Sisttrs ot Marcy Amonca
Washington, DC

A Mr. Louis Vsnogas

^ Diinctor, Frtonds Commitlrt on National Lafllilatton

Pago 7
report DATE: AwH 11. 1997
REPORT TIME: «:04 PM

Washington, DC

Rov. Paul Woo
Church oT the Rofonnotkin

A Mr. Loo Wolnrtoin
Punlta Ralotlons MaiwHor, Nika ink.
NSW York. NY

A Hon. (Son.) Paul WolUtono
D/MInnasota, Unlltd States Senate
Waahlngwn. DC

Hon. (Rop.) Lynn C. Woolsoy
D/CelitornlB, House of RoprssantativeB
Washington. DC

^ ^Iso?v!ce'^sidont, Lb aaitome, Incoipated 

North Bergen. NJ

For Official Government Use Only
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Ragratt

R

R

R

Ki'rif S«rt5!’SF?Msmori*l Crmot for Human Rig^t9

WaeMnoton, OC

Mr. Patrick Cjwer
United Church of Chrlet 
WaoWngton. DC

Corporeta Alfelrs, The Walt (Haney Company
Burtiank, CA

Crd-«»

Me. Anne Curtis
NETWORK

^'irmanl^^^m Committaa For Human fliphta

New York, NY

Mr. Robert Dunn 
Bueinaas for Social Reaponallillity 
Sen Francisco. CA

Mr. Joe Eldridge
LAwyerV Committoo Hum*rt RlgKi™
Waahinfllon, DC

5I;*ct^ wt^mSlTSlIlISh Office, International labor OrgenOWHm 

yysshlnotan, DC

Mr. Lonnie Kane
. CEO, Karan Kana, Ino-

Los Angelea. CA

Lo9Bl^Im*5,™ ^Council for International Buainaea 

vyaahineion, DC

Mr. Bud Konheim
CEO, Nicole Mnior
New York. NY

Ms. Nicole MNer
NICOLE MIUER 
New York. NV

c!iwm?^^»al!*Na8onol^^l«l<>" EvenfloHoala

Weehlnofnf'

^raotw^Com^Sycewna, NIKE, incwporatod 

Beaverton, OR

For Otfldal CioTcrmiient Uie Only
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sifiSrr-rs: owe., <«««,Washington, DC

Mr. Howard J. Rubenaieht
Rutiartftein AsaocinoB 
Naw York. NY

Rabbi DavW David ^
Union of Atwrican Hobiaw Congreflatlona

Mr. Steve Schwwth 
Prealctent. CaN^Owup 
Chevy Chase. MO

Mr. John J. Sweeney
proahtant, AFL-CIO 
Waihington, DC

Mr. Riehard Trumka
Secratarv-Traawrer, AFL-OO 
WaaNnston, DC

Sister Mery Waekowak
Qlatara of MortV of fh* Ama»«!a*

Catholic Cenfenilica

For OlllciaJ C.aiv«n»«»eat


